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Assessment Fact Sheet

Overview The Workplace Safety Solution is designed for entry-level positions to measure the behaviours and
experiences that underlie successful and safe performance in the workplace. This solution measures
one’s general tendency to behave safely in the workplace using a variety of assessment types including
personality traits, safety-related situational judgment, and biodata.

Potential job titles that use this solution are: Material Handler, Shipping Operator, Driver, Forklift
Operator, Crewman, Mechanic, and Receiver.

Job Level Entry Level

Job Family/Title Safety

Details Average Testing Time (minutes) 21 minutes
Allowed Time (minutes) Untimed
Maximum Number of Questions 107 questions
Number of Sittings One
Designed for Unproctored Environment Yes
Question Format Multiple choice, Multiple choice — adaptive
Product Category Standard Job Templates

Knowledge Achievement: This component measures the tendency to set and accomplish challenging goals. This

SKills Abili'Eies trait is characterized by working hard, taking satisfaction and pride in producing high quality work, and

’ being competitive.

and

Competencies Collaboration: This component measures the tendency to be sensitive to the needs and feelings of

Measured others, and the extent to which he/she values harmony among coworkers. People high on this trait are

accepting of other people and value cooperation.

Compliance: This component measures the tendency to acknowledge and respect authority, and to
accept and comply with rules. This trait is demonstrated by trustworthiness, protecting sensitive or
confidential information, following required procedures, and honoring one’s commitment to the
organization.

Confidence: This component measures the tendency to have belief in one’s own ability to get the job
done. This trait supports optimism in the face of rejection and a feeling of being successful and
competent in a variety of areas.

Reliability: This component measures the tendency of a person’s responsibility for his/her own actions
and a commitment to performing assigned tasks. This trait is characterized by reliability, proactive
involvement in work, and a dedication to complete even the most mundane tasks.

Safety Judgment: This measures the tendency to make good judgments about how to safely and
efficiently perform job duties in environments that may be unpredictable or dangerous. This type of
judgment is characterized by making good decisions regarding the priority of safely performing job
duties, advocating safe work practices, and using sound judgment about what to do in unsafe
situations.
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Safety Orientation: This measures the work history, personal experiences, and achievements related
to occupational success in industries and jobs that focus on safety. This is characterized by scores
derived from responses regarding safety training, adherence to rules and procedures, and other
personal and professional experiences.

Example
Questions

When you ask those who know me best about how safe T am, they probably will rate me as:

a O poor

b O fair

c O good
very good

outstanding

Choose which of the two statements below Is more true of you.

Sometimes 1 feel lke I'm not as competent as others think I am.

1 think my future will be as good or bad as 1 make it.
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Example
Reports

Name:sg taster

Application Date:Wad Apr 27 15:51:00 FOT 2011
AppMcant 1D:4148

Session IDIE2067E38027417

Library:wWodplace Safaty

This raport is confidantial and its contants are Intended to skt n the pradction of an applcant’s wark bahavior. 1f you would like mora informaticn about this
Interpretive report or other products that FreVisor offers, please contact your account representative.
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Safety Oriantation

This Measures tha work histary, parscnal axpanencas, and achKvements ralated to cCoUPational SUCCass In INdustnes and jobs that focus on safaty. This &
charactarzed by scoras danvad from responses regardng satnzy traning. adharance to rules and procedures. and other personal and professional xparances.

This 1 5 ummwomor who are n that focus on =afe and
1cb pi : umumnwmmww zafa work and is kss to ba involved in or cause
Iincident= than his/har paars.

Achisvamant

This CoOMponant Maacwes the tandaoncy to sot and accomplish challenging goake, whilo persieting in tha faco of significant obstacles. This Dalt is charactarized by
working hard; taking satimfaction and pride n producing high-guakty work] and bang congeotive.

The candidate is likely to set chalenging goals and wil per=st daspite obstactas. The candidate will tend ta show a high lavel of pride in his/her work, striving for
MOMQMHWMMWM‘MTNMNDMNDQMGMWWMMH spproaching his/her work. The candidate is motivated
1o accomplish goals, taved.

Collaboration

This component measwures the tendency of one's sensitivity to the needs and feslings of others, as well 33 the extent to which ha/she values agreement among
coworkars. This trait can ha viawad as valung cohasion: being halpful and cooparative with others: and easily accapting other peopks .

Thia ddate 1z hkely to and p ion whan warking with others. The ddate 1= ptive and g toward others, and shows cencam
meum"?emmm The cardidate wil seek to buld and Y when cof with This late Is & natural
Conhidence

This component measures the tendancy to have belief in one's awn abdity to get the job done, This trait supports opbmesm n the face of rejection and 3 feehing of
being successful and competent in d vanety of areas,

Thin candidate iz likey to bold p-nbh-md thusisstic cutiock. The canddate wil Ik vary self- msaured in hia/her spproach to work wnd people, fickuritly
lnu:mvvhdho'wnhm- i will aanly '5':5"' :aﬁwun:“m.mnnhhcedm
and rejection.

Relinbility

y of a parson's responsdikty for ha/har own acticos and a commitmant ta performing assigned tasks. Thiz trait 2 charactanzed
by. refiability . proasctive tmo»emem N work; and a dedicaton to complete aven the most mundane tasks,

Compliance

This camomnt IMEasras a persen's tandency to aclmov.!a £ :nd raspect autmmty, and to accept and compbf with rukis. This trast is demenstrated by:
protectng 1 ar car g ragquired and honaring ona's it ta the

mmmmmaamnmormwmnmaemmmacuusctacuamofmwm The candidate will consistently follow
policias, rues, and laws, even when comphiance is not monitored. He/she wil accept and show respact for authonty consistantly, Ha/she can be tusted with
confidential Information and are raliable contibutors to the crganization’s cradibility.

Safaty Judgmant

This measures the tendency to maks good judgments about how to safely and efficiently perform job duties in environments that may be unpredictable or dangerous.
This typa of judgmant & charactarzad by making good decisions regarding tha paority of safaly parforming job dutis, advocating safe work practices, and using sound
Judgment about what to do m unsafe situabons.

This canddate may follow safaty rules and make sound safaty judgments whan placad n unprodi or unzafe most of tha bma, but may be challengad
to do =0 in all circumstances. In most cases, hefsha will advocate safety bahavior to pears but whan faced with productivity goals, this candidata may be kss lksly to
priontize safety behavior.
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